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OUR OBJECTIVES TODAY
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HOW DO | BREAK INTO THIS FIELD?
Certs, education, experience — employers seemingly want the perfect candidate for even entry
level jobs...what can set me apart from the competition?

YOU’RE IN, NOW WHAT?
Now that you’ve entered our crazy, unpredictable world of cybersecurity,
how can you keep your sanity AND add value?

HOW CAN | ASCEND UP THE PROVERBIAL CAREER LADDER?
What obstacles and challenges should you plan for and how can you overcome
them?

CONGRATS! YOU'RE A MANAGER NOW!
You now have the power to hire and fire people. With power comes great
responsibility.



How Do I Break In?






BUILD SOFT SKILLS,
NOT JUST TECH
SKILLS

#WOCINTECH/CHAT






You'’re In...

Now What?



WITH GREAT POWER
COMES GREAT
RESPONSIBILITY



“Protect society, the
common good, necessary
public trust and confidence,
and the infrastructure.”



CYBERSECURITY
CHALLENGES ARE SOLVED
BY PEOPLE

NOT TECHNOLOGY



Disconnect Between Hiring Managers
Expectations and Millennial Priorities

e Communication & analytical skills are top priorities for hiring managers, low priorities for
young workers.

Top Skills Prioritized By Millennials Top Skills Prioritized By Hiring Managers

Cloud Computing and Security || NN 54% Communications skills _ 66%
Risk assessment and management | 45% Analytical Skills _ 59%
GRC _ 39% Risk assessment and management [N 46%

InfoSystems and security,,_ 35% Cloud Computing and Security — 38%
Incident investigation and response [ 34% InfoSystems and security.. | 37%
Data centric approaches _ 31% Platform or technology specific skills _ 35%
Communications skills GRC _ 34%
Analytical Skills Data centric approaches [ 30%

RSAConference2017

Global Information Security Workforce Study
[ &t lamcybersafe.org

AND EDUCATION
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Always behave like a duck.
Keep calm and unruffled on the surface.
But paddle like the devil underneath.




How Can 1
Ascend Up the
Proverbial
Career Ladder?



WORK WITH PEOPLE
SMARTER THAN YOU
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SEEK THE CHALLENGING
PROJECT

#WOCINTECH/CHAT



KNOW YOUR AUDIENCE
WHEN YOU COMMUNICATE



Congrats!

You’re A
Manager Now!



PROMOTE
YOUR
CULTURE



CREATE JOB REQS THAT
EMBRACE DIVERSITY



MENTOR OTHERS

SEEK ADDITIONAL
MENTORSHIP



CELEBRATE THE
SUCCESSES OF THOSE
AROUND YOU

HAVE FUN!
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THANK YOU!

QUESTIONS?

L ]
|n https://www.linkedin.com/in/dwaddell

. @danwaddellcissp

dwaddell@isc2.org

isc2.org
iamcybersafe.org



mailto:dwaddell@isc2.org
http://www.isc2.org/
http://www.iamcybersafe.org/

